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                 Trainee’s name:.................................................................................................................................................................  

                             

                             Class :…………..........................................................................................................................................................………….. 

 

                Group :………….......................................................................................................................................................................... 

 

                Training teacher :……………………………….………………………………………………………………… 

        

                Training school :…………………………………………………………………………………………………… 

 

                Supervisor:………………………..……………………………………………………………………………………. 

 

                Training class :………………………….…………………………………………………………………………… 

 

Academic year:…………………………………………………… 
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3- General behaviour 

1- Clothes 

2- Assiduity 

4- Are the lesson objectives precisely 

determined ? 

 

3- Do the preparations innolve any personal 

research? 

 

1- State of the preparation cards : 
 

 

2- State of the logs (teacher’s daily copy book): 

 

 

1- Are the methods and procedures followed 

effective ?  

2-  Does the trainee provide efforts to adapt his 

methods to the learners ?  

5- Preparation of the teaching materials : 

 
 

3- Does he/she attempt to arouse learners’ 

interest and motivation?  
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5-  Does he/she maintain positive relationships 

with the learners that encourage them to learn ?  

6-  Does he/she accustom the learners to work 

with method, care, order and precision ?  

7- Does he/she appropriately use the black board 

and other teaching media ?  

8- Does he/she effectively and continuously 

evaluate his/her teaching ?  

9- How does he/she choose, adapt and grade 

excercises?  

4- Does he/she show enough interest towards 

his/her work ? 
 

3- Does he/she express himself/herself cleary and 

correctly? 

 

1- Does he/she sufficiently master the subject 

he/she is teaching?  

 

2- What are the limitations noticed? 

 

 

6- Participation to the debates: 
  

5- State of the training copybook : 

  

4- Does he/she stimulate active and massive 

participation on the part of the learners?  
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9- General culture: 

 

8- Does he/she take into account the advice and 

directives given to him/her? 

 
 

 

V-1-  General evaluation of the trainee  
- Does the trainee have a faultless behavior? 

- Is he in a good mastery of the language (written and oral) ? 

- Do you think the trainee is able to take into charge the complete task of teaching in an autonomous and a 

professional way the next beginning of term ? 

 

Your comments :  
……………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………

………………………………….......................................................................................................……................................................................

............................................................................................................................. ......................................................................................................

............................................................................................................................. ................................................................................................ ...... 

V-2–  Remarks and suggestions concerning the pratical  training: (As far as  this point is concerned, you may fill 

in just  one grid) 

……………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………............................................................................................. ......

............................................................................................................................................. ......................................................................................

.......................................................................................................................................................… ........................................................................ 

Grid filled by : Mr, Mrs, Ms...................................................................... Date :...............................Mark :................../ 20. 

 

                                                                        Signature : 

A profound dept of gratitude is owed to the training teachers for their efforts, guidance and support to our trainees. 

7- Is he/she enthousiastic to learn and to improve 

his/her competence? 

 
 


